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GOVERNMENT OF PUDUCHERRY
LABOUR DEPARTMENT

(G.O. Rt. No. 62/AIL/Lab./S/2026,
 Puducherry, dated 6th July 2026)

NOTIFICATION

Whereas, an Award in I.D. (L) No. 18/2014, dated
23-03-2026 of the Labour Court, Puducherry, in respect
of an industrial dispute between the Management of
M/s. Sunbeam Generators Private Limited, Puducherry
and Thiru R. Yoga, over his non-employment has been
received;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of section 17 of the Industrial
Disputes Act, 1947 (Central Act XIV of 1947), read with
the notification issued in Labour Department’s G.O. Ms.
No. 20/9/Lab./L, dated 23-05-1991, it is hereby directed
by the Secretary to Government (Labour) that the said
Award shall be published in the Official Gazette,
Puducherry.

(By order)

S. SANDIRAKUMARAN,
Under Secretary to Government (Labour).

————

BEFORE THE INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT AT PUDUCHERRY

Present : Tmt. G.T. AMBIKA, M.L., PGDCLCF.,
Presiding Officer.

Monday, the 23rd day of March 2026.

I.D. (L). No. 18/2014
CNR. No. PYPY06-000033-2014

Yoga,
S/o. Rangarajan,
Mariamman Koil Street,
Pallithennal,
Sadiyandikuppam,
Villupuram District,
Tamil Nadu. . . Petitioner

Vs.

The Managing Director,
M/s. Sun Beam Generator Private Limited,
Puducherry. . . Respondent

This industrial dispute coming on this day before me
f o r  h e a r i n g  i n  t h e  p r e s e n c e  o f  T h i r uv a l a r g a l
R.T. Shankar, A. Ashok kumar and P. Suresh, Counsel
for the petitioner and Mrs. R. Thilagavathi, Counsel for
the respondent, upon hearing both sides, upon
perusing the case records, after having stood over for
consideration till this day, this Court passed the
following:

AWARD

This industrial dispute has been referred by the
Government as per the G.O. Rt. No. 51/AIL/Lab./J/2014,
dated 18-03-2014 for adjudicating the following:-

(i) Whether the dispute raised by the petitioner
T h i r u  R .  Yo g a  a g a i n s t  t h e  ma n a g e me n t  o f
M/s. Sunbeam Generators Pvt. Limited, Puducherry,
over non-employment is justified ? If justified, what
relief, he is entitled to ?

(ii) To compute the relief, if any awarded in terms
of money, if it can be so computed?

2. The brief averments set forth in the Claim
Statement filed by the petitioner is as follows:

The petitioner joined with the respondent
establishment on and from 03-04-2010 and he was
working very sincerely with full dedication after one
year the respondent management extended his
probation period without any valid reason. However,
the petitioner performed his duties without any
blemish but, the respondent deliberately lengthens
his permanent status. As the respondent management
paid low wages and statutory benefits were not
extended to the employees, most of the workers were
placed as temporary workers for a long period
without making permanent and the workers were made
to work beyond working hours and also during
holidays, the employees formed one Trade Union in
order to have collective bargaining and to get their
statutory benefits, under such circumstances the
respondent management has adopted unfair labour
practices against the Office Bearers as well as
members of the Trade Union to deprive the workmen
of their legitimate right created under the Labour
Laws. That the respondent management insisted and
threatened the petitioner to quit from the union and
to give apology letter to the management but, the
petitioner did not accept the same therefore, on
06-03-2012, the management called the petitioner and
stated orally that hereafter he has no work in the
factory and further the management has sent a letter,
dated 09-03-2012 stating that the petitioner accounts
are settled and amount payable was credited in his
Bank account.

(ii) That the petitioner sent a request letter on
10-03-2012 to the management to provide the
employment but, the respondent management refused
the same and that previously the petitioner was
working in Shaney Pary Rhones Company and has
got very good experience and with that experience
he joined in this company and served more than
2 years without any blemish but, in order to escape
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from the clutches of law and to wipe out the trade
union from respondent concern the respondent
management adopted all sort of unfair labour practice
like transfer, suspend, termination, etc., and that the
petitioner union has raised a dispute for job
protection as against the respondent management
and when the same was pending before the Labour
Officer (Conciliation), Puducherry under such
circumstances the respondent management has no
right or prima facie to terminate the employees of
the petitioner union including the petitioner and
therefore, such act of the respondent management is
a contravention of the provisions of section 33 of
the Industrial Disputes Act and therefore as per the
provisions under section 33 of the Industrial Disputes
Act during the pendency of the proceedings the
respondent management has to obtained previous
permission from the concern authority but, the
respondent management has adamantly violated the
same in dismissing the petitioner which is already
disputed one. That the petitioner served continuously
for the period of 705 days but, without any justice
or reasons, the respondent management suo motto
and blindly terminated the petitioner from service
which is absolutely against the Labour Laws as well
as natural justice and therefore, the said alleged
impugned order of the respondent management is
liable to be set aside and to direct the respondent to
provide employment to the petitioner with full back
wages, continuity of service and all other attendance
benefits.

3. The brief averments set forth in the reply
statement filed by the respondent are as follows :

The respondent denied all the averments made by
the petitioner in the claim petition. That the petitioner
was appointed as Probationer by an order, dated
03-09-2010 for a period of one year with effect from
01-04-2010 and subsequently the petitioner happened
to be a non-performer and therefore the same was
extended for further period of one year and the
petitioner was given due opportunities to improve
himself. However he could not reach the Benchmark
and therefore as per the terms of appointment his
services were terminated by an order, dated 06-03-2012
and whatever amount payable to him was credited in
his Bank account. That the petitioner was terminated
for the non-performance and as a probationer the
petitioner can neither challenge his termination nor
claim employment as a matter of right and the
termination made by the management is a valid
termination and therefore the petitioner is not
entitled for any reemployment, back wages or any
other benefits and prayed for dismissal of claim
petition.

4. The brief averments set forth in the Additional
claim statement filed by the petitioner

That the petitioner joined the respondent
management on 01-04-2008 as a Trainee and
discharged his duties sincerely and with utmost
dedication and upon completion of one year of
service, instead of confirming his employment, the
respondent management arbitrarily extended his
training and probation periods without assigning any
valid reason, in clear violation of the Labour Laws.
That as per the Industrial Employment (Standing Orders)
Act, the probation period shall not exceed three
months. Despite this illegality, the petitioner continued
to perform his duties diligently and without any
blemish. However, the respondent management
deliberately and unlawfully delayed his confirmation
as a permanent employee, which is both illegal and
unjustified. That the petitioner worked continuously
for more than four years on lesser wages, despite
being engaged in full-time employment and he was
employed for eight hours a day on all working days,
performing perennial nature of work directly in the
production department as an Operator alongside
other permanent workers. The respondent management
extended ESI and EPF benefits to the petitioner, akin
to permanent employees. That the petitioner was
specifically deployed in the Testing Section of the
production department and functioned under the
continuous control, supervision and direction of the
respondent management. He possessed the requisite
qualifications and experience and rendered
uninterrupted service exceeding 240 days in each
calendar year, thereby qualifying as a permanent
workman under the applicable Labour Laws.
Nevertheless, the respondent management failed to
absorb or regularize him in permanent service for
reasons best known to them. However, in view of the
statutory mandate, the petitioner is deemed to be a
permanent workman under the Labour Laws. That the
respondent management paid meager wages and
denied several statutory benefits mandated under
Labour Laws. A large number of employees were
kept under temporary status for indefinite periods,
despite their consistent and extended work hours.
Faced with such exploitation, the workers formed a
trade union to assert their rights, engage in collective
bargaining, and seek enforcement of statutory
entitlements. That in retaliation, the respondent
management engaged in unfair labour practices,
including targeting Union Office Bearers and
members with arbitrary transfers, suspensions, and
illegal terminations. The petitioner, being an active
union member, was subjected to undue pressure and
coercion to resign from the union and submit a letter
of apology.
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(ii) That upon the petitioner’s refusal to comply
with such unlawful demands, the respondent
management orally informed him on 06-03-2012 that
his services were no longer required. Subsequently,
by a letter, dated 09-03-2012, the respondent
management falsely claimed that the petitioner’s
accounts had been settled and that the settlement
amount had been credited to his Bank account,
thereby effecting a unilateral and illegal termination
without issuing any show-cause notice, charge-sheet,
or conducting any domestic enquiry. That the said
termination, effected without notice or due process,
is in gross violation of section 25-F of the Industrial
Disputes Act, 1947 and the principles of natural
justice. The statutory safeguards were deliberately
disregarded, reflecting the respondent’s intent to
eliminate union members and suppress collective
bargaining. That the petitioner promptly issued a
letter, dated 10-03-2012 seeking reinstatement.
However, the respondent management refused to
consider the request. That prior to joining the
respondent establishment, the petitioner had
acquired relevant experience by working at Shaney
Pary Rhones Company, which he utilized in serving
the respondent company diligently for more than four
years without any adverse remarks. That an industrial
dispute relating to job protection had been raised by
the union and is currently pending before the Labour
Officer (Conciliation), Puducherry. During the
pendency of this conciliation proceeding, the
respondent management had no authority in law to
alter the service conditions or terminate the services
of any union member, including the petitioner,
without obtaining express permission from the
Conciliation Officer. That the actions of the
respondent management constitute a clear case of
unfair labour practice as defined under the Fifth
Schedule of the Industrial Disputes Act, 1947.
Despite the petitioner rendering continuous and
satisfactory service for several years, performing
perennial nature of work under the supervision and
control of the management, he was deliberately kept
on temporary status and denied regularization.
Therefore, the respondent management is prima facie
guilty of having adopted such illegal practices.
Consequently, the respondent management is
absolutely liable to be prosecuted in accordance with
the provisions of the Industrial Disputes Act, 1947.
That the petitioner was treated akin to a bonded
labourer, with his youth and skills exploited by the
respondent management without extending the
protection and benefits guaranteed under the Labour
laws. The refusal to confirm the petitioner as a
permanent employee is not only illegal but, also

reveals the mala fide intent of the respondent to
evade legal obligations. That the petitioner has not
been gainfully employed since his illegal termination
and his family has been subjected to immense
financial hardship. Despite repeated representations,
the respondent management refused to reinstate the
petitioner or provide any monetary relief during the
entire period of litigation. That the petitioner
rendered continuous service for over 1400 days and
fulfilled all criteria to be treated as a permanent
employee. Yet, the respondent management arbitrarily
and unlawfully terminated his services without
justification, violating statutory provisions and
principles of natural justice.

5. The brief averments set forth in the Additional
Counter statement filed by the respondent

That the Government of Puducherry has referred
this dispute regarding non-employment of one
Mr.Yoga against the respondent management vide
G.O. Rt. No. 51/AIL/Lab./J/2014, dated 18-03-2014 and
the said reference was taken up by this Labour Court
and after full-fledge enquiry, this Court passed the
final Award by dismissing the industrial dispute by
order, dated 30-05-2017. That the petitioner has
preferred Writ Petition vide W.P. No. 24186 of 2017
to challenge the final award passed by this Court
and Hon’ble High Court remanded back to this
Labour Court “only to the limited extent as to
whether termination of the petitioner amounts to
unfair labour practice and consequences of
permitting the petitioner as probationer beyond three
months, with a direction to permit the parties to file
fresh additional pleadings and permit them to
produce fresh evidence, only in respect of the issues
for which case is remanded and dispose the same as
quickly as possible not later than 16 weeks from the
date of receipt of copy of this Order. That it is made
clear that the earlier findings of the Labour Court in
the impugned Award stands good and are unaltered”.
Therefore, this Court may be pleased to consider the
points as directed by the Court and the contentions
of the petitioner in his additional claim statement are
vexatious and not maintainable under Law. That the
respondent management M/s. Sunbeam Generators
Private Limited company is a manufactured of
Generators, the process of making generators is
highly technical and complicated process, since the
process is highly technical and complicated the
workman are given in depth training on various
machine so that each workman is able to operate all
machineries and their skills will be developed.
Therefore, the workers are initially engaged as
probationer and after completion of probationer
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period the services will be confirmed. That the
petitioner was engaged as a probationer on
03-09-2010 with the following terms that “You are
hereby placed in probation for a minimum period of
One year with effect from 01-04-2010. Unless given
in writing you will be in probation period even after
completion of one year” and “your services are liable
to be terminated during your services without
assigning the reasons with one month notice on
either side”. That the petitioner’s performance was
not satisfied, therefore the probation period was
extended for another one year by an order, dated
29-04-2011 with the clear terms and condition that
“your probation period has been extended, since
your performance is not up to the mark, unless
otherwise given in writing your probation period will
assumed extended" and “Your services are liable to
be terminated during your services without assigning
the reasons with one month notice on either side”.
That the respondent shown maximum leniency to the
petitioner to develop his performance, but, the
petitioner took undue advantage of the leniency
shown by the respondent and never develop his
performance and he could not reach the Benchmark
and therefore, as per the terms of appointment order
his services were terminated by an order, dated
06-03-2012 together with the salary of one month
which was received and acknowledge by the
petitioner. That all the terms and conditions of
appointment was explained to the petitioner and after
understanding the same, he acknowledged the terms
and conditions of service mentioned in his
appointment order, dated 03-04-2010 and extension
order, dated 29-04-2011. Therefore, extension of a
probationer for improvement with his consent cannot
be later on questioned by him.

(ii) That the petitioner was working only as a
probationer and unless his services were confirmed
he continued to be a probationer and he cannot claim
the status of a permanent workmen. That his services
were terminated for the non-performance and as a
probationer the petitioner can neither challenge his
termination nor claim employment as a matter of right.
That as for as the respondent is concerned it does
not have any ulterior motive or vested interest as
contended by the petitioner in terminating the
services of the petitioner and it is the prerogative
right of the Respondent to foreclose the period of
probation / terminate the service on the principle that
once a probationer is always a probationer and he
cannot claim employment as a matter of rights. That
the respondent denied that the probation period does
not exceed 3 months. That the respondent management

extended ESI and EPF benefits are mandatory given
for the Probationer. That the petitioner’s accusation
of victimization because of his Trade Union activities
is absolutely unfounded and is generalized allegation
without any substance. That the petitioner has not
proved that he is the member of the Union. Assuming
without admitting that he is an active Trade Union
member that by itself does not suggest that the
Respondent victimized him, the petitioner is not the
lone Trade Union activities in the factory, therefore,
the contention of the petitioner that unfair labour
practice does not arise and there is no justification
in the claim of the petitioner either under the law or
in fact and this Labour Court may be pleased to
dismiss the claim as devoid of merits.

6. On perusal of case records it is found that this
case has been remanded back to this Court as per the
order of the Hon’ble Madras High Court in W.P.
No. 24186/2017, dated 05-07-2024 with direction to
determine on limited points as stated in the Writ Petition
order.

7. Hence, based on the direction of Hon’ble Madras
High Court in W.P. No. 24186/2017, dated 05-07-2024,
the following points have been framed for determination:

(1) Whether the termination of the petitioner
amounts to unfair labour practice?

(2) What are the consequences of permitting the
petitioner as probationer beyond three months?

(3) Whether the dispute raised by the petitioner,
over his non-employment is justified?

(4) Whether the petitioner is entitled for the
reliefs as claimed in the claim petition and additional
claim petition?

8. During the course of enquiry, on the side of the
petitioner PW.1 was examined and Exs.P1 to P11 were
marked and through additional proof affidavit of PW.1,
Ex.P12 and Ex.P13 were marked and on the side of the
Respondent, RW.1 was examined and Exs.R1 to R5 were
marked and RW.2 was examined and Ex.R6 and Ex.R7
were marked. Both sides filed written arguments.

9. On Point No.s 1 to 4:

This Court on perusal of case records finds that
the petitioner herein had initially filed claim statement
stating that the petitioner after joining the
respondent company on 03-04-2010 was working in
the respondent company with utmost sincerity but,
the respondent deliberately without conferring
permanent status was extending the probationary
period and in the mean time as the respondent
management made most of the workers to work as
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temporary workers and to work more than working
hours and further had engaged in unfair labour
practices, the employees of the respondent company
had formed a Trade Union and in which the petitioner
was also a member and therefore, the respondent
management had insisted the petitioner to quit from
the Trade Union and when the petitioner did not heed
for the same the respondent on 06-03-2012 informed
the petitioner that his service was no longer required
in the respondent company and thereafter the
petitioner had submitted his representation to
respondent management to provide work which did
not fetch any therefore the petitioner had raised
industrial dispute in I.D(L).No. 18 of 2014 to direct
the respondent management to provide employment
to the petitioner with full back wages continuity of
service with all attendant benefits.

10. Whereas, it was the contention of the respondent
that the petitioner was working only as a probationer
and his service was terminated on 06-03-2012 since, his
performance was not up to the mark and he could not
reach the Benchmark and thereafter what ever amount
payable to the petitioner was credited in his Bank
account. The records further reveals that this Court
after affording both parties to let in their oral and
documentary evidences had dismissed the industrial
dispute in I.D(L).No. 18 of 2014 raised by the petitioner
by an Award, dated 30-05-2017 by holding that the
respondent has established the fact that the petitioner
was working only as a probationer and he has been
terminated for the unsatisfactory performance and
hence, the petitioner is not entitled for any order of
reinstatement as claimed by him.

11. The petitioner thereafter is found to have filed
Writ Petition in W.P.No. 24186 of 2017 before the Hon’ble
High Court as against the dismissal of I.D(L).No. 18 of
2014 and subsequently, the said Writ Petition was
disposed on 05-07-2024 with following directions:

Considering the submissions of both sides, the
impugned award in ID(L) No. 18 of 2014, dated
30-05-2017 on the file of Labour Court, Puducherry, is
hereby set aside, and the matter is remanded back to
the Labour Court, Puducherry only to the limited extent
as to whether termination of the petitioner amounts to
unfair labour practice and consequences of permitting
the petitioner as probationer beyond three months, with
a direction to permit the parties to file fresh additional
pleadings and permit them to produce fresh evidence,
only in respect of the issues for which case is remanded
and dispose the same as quickly as possible

12. Hence, as this case was remanded back to this
Court as per the order of the Hon’ble Madras High
Court in W.P. No. 24186/2017, this Court after receipt

of abovesaid Writ Petition order copy has taken up the
present case in I.D.(L). No. 18 of 2014 for fresh disposal
to determine on the points as raised in the abovesaid
Writ Petition order and the parties as per the order in
the Writ Petition were permitted to file additional claim
statement and additional counter statement and
thereafter the petitioner had adduced additional
evidence by further examining himself and on the side
of respondent RW.2 was examined additionally.

13. It is in the said backdrops this case has been
taken afresh for consideration. The petitioner in the
additional claim statement has specifically pleaded that
he joined in the respondent management on 01-04-2008
as trainee and upon completion of one year of service
the respondent instead of confirming his employment
was arbitrarily extending his training and probation
periods for four years and in the mean time as the
respondent management was exploiting its workers and
further had engaged in unfair labour practices, the
employees of the respondent company had formed a
Trade Union and in which the petitioner was also a
member but, the respondent management had insisted
the petitioner to quit from the Trade Union and when
the petitioner did not heed for the same the respondent
on 06-03-2012 informed the petitioner that his service
was no longer required in the respondent company and
hence, illegally terminated the petitioner without issuing
any show cause notice, charge-sheet and conducting
any domestic enquiry.

14. Per contra, the respondent in the additional
counter statement has stated that the petitioner was
engaged as a probationer on 3.09.2010 with terms and
condition. Thus, the respondent in the additional
counter statement has specifically stated that the
petitioner was appointed in the respondent company on
03-09-2010. Hence, it becomes necessary to ascertain
what was the actual date of appointment of the
petitioner in the respondent company that is 03-09-2010
as contended by the respondent or 01-04-2008 as
contended by the petitioner. The P.W.1 during his chief
and cross-examination has deposed that he had joined
in the respondent company on 01-04-2008. The R.W.2
during his cross-examination has deposed as follows:

    

 

Ex.R,   probation period
terminate  
  Ex.R  
     
  
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15. Thus, R.W.2 during his cross-examination has
admitted the fact that the petitioner had joined in the
respondent company on 01-04-2008 and working for four
years. Likewise on perusal of letters, dated 22-06-2009
and 03-04-2010 issued by the respondent company to
the petitioner which are marked as Exs.R1 and R2
respectively, it is stated as follows:

“Apart from the terms and conditions already
given to you vide your appointment letter Ref.No.
SBG/PER/2008-09, dated 01-04-2008, the following
conditions have been been included/amended.”

16. Thus, it could be inferred from Exs.R1 and R2
that the respondent had already issued an appointment
letter, dated 01-04-2008 to the petitioner but, the said
letter has not been produced by either side in this case.
However, from the evidence of R.W.2 and from Exs.R1
and R2 it is clear that the petitioner was appointed in
the respondent company on 01-04-2008 and had been
working in the respondent company till the issuance of
Ex.R4 probation termination letter, dated 06-03-2012.
Thus, this Court holds that the fact that the petitioner
was appointed in the respondent company on
01-04-2008 and had been working till 06-03-2012 stands
proved.

17. When the petitioner is found to have been
appointed on 01-04-2008 and working for nearly four
years then in such context whether the respondent can
terminate the service of the petitioner without issuance
of show cause notice, charge-sheet and without
conducting domestic enquiry is the next point that arises
for determination.

18. It is the contention of the respondent that the
petitioner was only a probationer and as per the terms
of appointment the petitioner could be terminated
during his service without assigning the reasons with
one month notice on either side and therefore as the
petitioner could not reach the Benchmark the respondent
as per the terms of appointment has terminated the
service of the petitioner by an order, dated 06-03-2012
together with one month salary which was received and
acknowledged by the petitioner. Thus, the prime
contention of the respondent is that the petitioner till
the date of termination of service was only a
probationer and therefore there was no any requirement
for holding any enquiry or affording the petitioner an
opportunity to show the charge of non performance
levelled against him was not true or without any basis.

19. Whereas, the contention of the petitioner is that
after the petitioner was appointed in the respondent
company on 01-04-2008 he was working as operator in
the production department and thereby the nature of

work of the petitioner was of perennial in nature and
that apart as per the Industrial Employment (Standing
Orders) Act, 1946 the probation period shall not exceed
three months and therefore, the act of respondent in not
conferring permanent status prior to 06-03-2012 that is
till 05-03-2012 and contending that the petitioner was
only a probationer is nothing but an unlawful practice
exercised by the respondent and same is illegal and
unjustified.

20. As held in supra, it is found that as per Exs.R1
and R2 the respondent has already issued an appointment
letter, dated 01-04-2008 to the petitioner. Admittedly
either of the parties have not produced the said letter
before this Court to ascertain the nature of work for
which the petitioner was appointed and the period of
probation. In Ex.R1 it is stated that the training period
of the petitioner was successfully completed and the
petitioner is placed in the second year training with
effect from 01-04-2009 and similarly in Ex.R2 it is stated
that the petitioner has successfully completed second
year training period and the petitioner is placed in
probation for a minimum period of one year with effect
from 01-04-2010 and likewise in Ex.R3 letter, dated 29-
04-2011 it is stated that the probation period of the
petitioner has been extended and in Ex.R4 letter, dated
06-03-2012 it is stated that the probation of the
petitioner is terminated. Thus, from the said discussions
and from Exs.R1 to R4 it could be inferred that the
respondent had kept the petitioner in the designation
of probationer from 01-04-2008 to 06-03-2012.

21. The reason stated by the respondent for having
kept the petitioner in the designation of probationer is
that the performance of the petitioner was not up to the
mark. When in Exs.R1 and R2 the respondent has stated
that the petitioner had successfully completed the
training period of one year after another year but, at
the same time the respondent has not assigned any
reason as to why the petitioner was again continued as
probationer. Though in Ex.R2 it is stated that the
training period of the petitioner can be extended if
adequate soft and hard skills as required is not met by
the petitioner but, in Exs.R1 and R2 there is no any
details with respect to the aspects on which the
petitioner was lagging behind but, on the the contrary
it is specifically affirmed by the respondent that the
petitioner has successfully completed the first and
second year of training.

22. The RW.2 during his cross-examination has
deposed that the respondent company has framed Ex.R6
HR. policy but, on perusal of Ex.R6 HR. policy produced
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by the respondent it is found that in HR. policy except
the method of providing training to the trainees and
methods of performance appraisal and procedure for
terminating the employment of probationers, there is no
any details regarding the period of duration fixed for
probation in the respondent company. Further, in Ex.R4
except a vague statement that having taken all the
consideration the respondent is terminating the service
of the petitioner and thereby the probation period was
not extended due to non-performance of the petitioner,
there is no any details in consonance to the methods
mentioned in HR. policy, as to what was the standard
that has been set up to compare the actual performance
of the petitioner and whether the said standard was
communicated to the petitioner and whether the
feedback on performance was communicated to
petitioner and whether there was one to one discussion
done to improve the performance of petitioner and the
aspects in which the petitioner was lagging behind
inspite of the same.

23. That apart the R.W.2 during his cross-examination
has deposed that the documents pertaining to
performance appraisal has not been produced before
this Court. Had it been true that the performance of the
petitioner was evaluated and it was found that the
petitioner was not up to the Benchmark then the
respondent ought to have produced performance
appraisal report to substantiate the performance of the
petitioner evaluated for the period from 01-04-2008 to
05-03-2012 when more particularly it is the case the
respondent that the petitioner was terminated due to his
non-performance but, in this case except the ipse dixit
evidence of RW.2 there is no any documents produced
by the respondent when the dispute raised by the
petitioner is pending from the year of 2014 to till date.

24. Further, the RW.2 during his cross-examination
has deposed that the respondent company has no
specific standing orders of its own and therefore the
model standing orders would come into play. As per
model standing orders contained in Schedule I of Industrial
Employment (Standing Orders) Central Rules, 1946 the
probation period can only be for three months and
hence, in the said circumstances the averments
contained in Exs.R1 and R2 that the petitioner has
successfully completed the first and second year of
training but, still the probation period is extended is
nothing but, the guileful act of the respondent to keep
the petitioner under temporary status for indefinite
period so as to deprive the petitioner from enjoying the
permanent status and statutory benefits.

25. This Court at this juncture relies upon the
following citation:

1. https://indiankanoon.org/doc/1541779/

M.K. Agarwal vs Gurgaon Gramin Bank And
Ors. on 20 November, 1987, the Hon’ble Supreme
Court has held that:

Branch managers were appointed on probation
of one year. The period of probation was a extended
by six more months. The regulations were silent
on the point as to whether at the end of the period,
the probationers should be treated as confirmed
or discharged. The Supreme Court held that
continuance of the incumbent on the post should
be treated as confirmation by implication.

26. Thus, this Court in the light of above judgment
finds that in employment law, probation and
confirmation are governed by the specific language of
service rules. A probationer is not automatically
confirmed upon expiry of the maximum probation period
if, the rules require a positive act of confirmation by
the employer, such as an order of confirmation and
passing of departmental examinations. In this case, the
respondent has not produced any document to show
that the rules prescribing the period of duration of
probation and the specific act on the part of the
respondent requiring confirmation. On the other hand
as per the evidence of RW.2 the respondent company
has no standing orders and in such case model
standing orders follows which prescribe the probation
period to be of three months. Therefore in the such
context the petitioner having worked from 01-04-2008 to
06-03-2012 which is more than the maximum period of
probation cannot be said to be in the status of
probationer but, on the other hand the petitioner
having worked beyond the maximum period of three
moths of probationary period shall be deemed to have
been confirmed upon expiry of maximum period of
probation by implication.

27. When such being so, the petitioner being
deemed to be a permanent employee cannot be
terminated by the respondent without issuing show
cause notice and without conducting departmental
enquiry. Hence, the act of respondent in not absorbing
the petitioner as permanent employee and not following
the principles of natural justice before terminating the
service of the petitioner undoubtedly amounts to
exercise of unfair labour practice by the respondent.

28. The other contention of the petitioner that he has
been terminated when the industrial dispute relating to
job protection raised by union was pending before
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Conciliation Officer is concerned, this Court finds that
to substantiate the same no documents has been
produced by the petitioner. Furthermore, the records
reveals that the petitioner has raised a dispute
pertaining to his issue before the Conciliation Officer
only after his termination from service and therefore, the
contention of the petitioner that there is clear violation
of section 33 of Industrial Disputes Act, 1947 is
untenable one. Thus, the points are answered
accordingly. This Court from the above discussions
further holds that the industrial dispute raised by the
petitioner is justified.

29. Regarding the claim of back wages is concerned,
the respondent has failed to prove that the petitioner
was gainfully employed elsewhere. However, this Court
finds that all along the petitioner was able to sustain
his life and the same cannot be done without any
earnings. Hence, this Court on considering the same
finds that the petitioners could be given 50% of back
wages.

In the result, this petition is allowed and the
respondent is directed to reinstate the Petitioner into
service within two months from the date of this award
and further directed to pay 50% of back wages from the
date of termination till the date of reinstatement with
continuity of service and other attendant benefits. There
is no order as to costs.

Partly typed by the Stenographer, partly typed by me
in my laptop, corrected and pronounced by me in open
Court on this the 23rd day of March 2026.

G.T. AMBIKA,
Presiding Officer,

Industrial Tribunal-cum-
Labour Court, Puducherry.

List of petitioner’s witnesses :

PW.1 — 17-02-2015 Thiru R. Yoga

PW.2 — 06-11-2015 Thiru Ramachandiran

List of petitioner’s exhibits :

Ex.P1 — 06-03-2012 Copy of the termination
letter issued by the
respondent management to
the petitioner.

Ex.P2 — 10-03-2012 Copy of the job request
sent by the petitioner to the
respondent management
and its acknowledgment
card.

Ex.P3 — 04-09-2012 Copy of the dispute raised
by the petitioner before the
Labour Officer (Conciliation),
Puducherry.

Ex.P4 — 24-09-2012 Call letter sent by the
C o n c i l i a t i o n O f f i c e r ,
Puducherry to the petitioner.

Ex.P5 — 23-11-2012 Copy of the reply letter
submitted by the petitioner
to the Labour Officer,
Puducherry.

Ex.P6 — 26-11-2013 Failure report submitted by
the Labour Officer
(Conciliation), Puducherry.

Ex.P7 — 18-03-2014 Notification issued by the
Government of Puducherry.

Ex.P8 — 26-01-2012 Copy of the minutes of the
meeting.

Ex.P9 — 01-02-2012 Copy of the Trade Union
Registration Application
submitted before the
register of Trade Union,
Puducherry.

Ex.P10 — 27-02-2012 Copy of the intimation letter
submitted by the petitioner
union to the respondent
management.

Ex.P11 — Various Copy of the transfer order,
dates suspended order, dismissal

order issued by the
respondent management.

Ex.P12 — 01-02-2012 Photocopy of the
Registration of Trade
Union.

Ex.P13 — 27-02-2012 Photocopy of the Letter
send by the Petitioner
Union to the Respondent.

List of Respondent’s witnesses:

RW.1 — 15-02-2016 Thiru R. Sakthi

RW.2 — 26-11-2025 Thiru S.M.Syed Anvar

List of Respondent’s Exhibits:

Ex.R1 — 22-06-2009 Copy of the training period
extension-cum-revision of
salary order given by the
respondent management.
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Ex.R2 — 03-04-2010 Copy of the probationer
order-cum-revision of wages.

Ex.R3 — 29-04-2011 Copy of the probationer
order-cum-revision of wages.

Ex.R4 — 06-03-2012 Copy of the probation
termination order.

Ex.R5 — 06-03-2012 Copy of the final settlement
details.

Ex.R6 — 01-04-2008 Photocopy of the HR.
Policy Manual.

Ex.R7 — 25-09-2012 Photocopy of the reply
letter submitted to the
Labour Officer (Conciliation)
by the Respondent
Management.

G.T. AMBIKA,
Presiding Officer,

Industrial Tribunal-cum-
Labour Court, Puducherry.

————

GOVERNMENT OF PUDUCHERRY

LABOUR DEPARTMENT

(G.O. Rt. No. 63/AIL/Lab./S/2026,
 Puducherry, dated 07th July 2026)

NOTIFICATION

Whereas, an Award in I.D (L) No. 14/2025, dated
11-03-2026 of the Labour Court, Puducherry, in respect
of industrial dispute between the M/s. Trident Gentech
Private Limited, Puducherry and Naam Thamizhar
Thozhilalar Nalasangam, over non-employment of
Thiru R. Sakthivel along with other attendant benefits
has been  received;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of section 17 of the Industrial
Disputes Act, 1947 (Central Act XIV of 1947) read with
the Notification issued in Labour Department’s G.O. Ms.
No. 20/9/Lab./L, dated 23-5-1991, it is hereby directed by
the Secretary to Government (Labour), that the said
Award shall be published in the Official Gazette,
Puducherry.

(By order)

S. SANDIRAKUMARAN,
Under Secretary to Government (Labour).

BEFORE THE INDUSTRIAL TRIBUNAL -CUM-
LABOUR COURT AT PUDUCHERRY

Present : Tmt. G.T. AMBIKA, M.L., PGDCLCF.,
Presiding Officer.

Wednesday, the 11th day of March 2026.

I.D (L). No. 14/2025
CNR. No. PYPY06-000043-2025

The Secretary,
Naam Thamizhar Thozhilalar Nala Sangam,
No. 02, Thropathi Amman Koil Street,
Dharmapuri,
Puducherry-605 009. . . Petitioner

Versus

The Manager (HR.),
M/s. Trident Gentech Private Ltd.,
C/o. ARC Karutharippu Maiyam,
Venkateswara Medical College,
Ariyur,
Puducherry- 605 102. . . Respondent

This industrial dispute coming before me for hearing
in the presence of Thiruvalargal S. Hemachandran,
Ramachandran, K. Shahul Hameed, M. Suvethlena and
S. Suriya, Counsels for the Petitioner, upon perusing the
case records, this Court passed the following Award is
passed accordingly;

AWARD

This industrial dispute arises out of the reference
made by the Government of Puducherry vide G.O. Rt.
No. 88/Lab./AIL/S/2024, dated 22-10-2024 of the Labour
Department, Puducherry, to resolve the following
dispute between the petitioner and the respondent, viz.,

(a) Whether the dispute raised by the petitioner
Thiru R. Sakthivel duly represented by Naam
Thamizhar Thozhilalar Nalasangam, Puducherry, over
his non-employment along with other attendant
benefits against the management of M/s. Trident
Gentech Private Limited is justified or not? If justified,
what relief the petitioner is entitled to?

(b) To compute the relief, if any, awarded in terms
of money, if it can be so computed?.

2. Notice to petitioner and respondent served
Mr. S. Hemachandran, Advocate filed Vakalath for
Petitioner. The Counsel for petitioner on 02-03-2026 has
filed Joint Compromise memo. Today the petitioner and
the Counsel for petitioner are present and the petitioner
admitted that the case has been amicably settled in
between parties and to that effect Joint Compromise
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memo was signed stating that the case was settled in
between the petitioner and the respondent for a sum of

 65,000 (Rupees sixty five thousand only) as
compensation to the Petitioner and the said amount was
also sent to the Petitioner through NEFT vide Ref.
No. 2294273679, dated 02-03-2026. Hence, this Court is
inclined to record the Joint Compromise memo filed by
the petitioner and respondent.

In the result, the Joint Compromise memo filed by the
Petitioner and respondent is recorded and this case is
disposed in terms of Joint Compromise memo entered

between petitioner and the respondent on 02-03-2026.
The Joint Compromise memo shall form part and parcel
of the Award. There is no order as to costs.

Written and pronounced by me in open Court, on
this the 11th day of March 2026.

G.T. AMBIKA,
Presiding Officer,

Industrial Tribunal-cum-
Labour Court, Puducherry.

GOVERNMENT OF PUDUCHERRY

CHIEF SECRETARIAT
(HIGHER AND TECHNICAL EDUCATION)

(G.O. Ms. No. 10, Puducherry, dated 16th May 2026)

NOTIFICATION

On  attaining  the  age  of  superannuation, the following Associate Professors are admitted into retirement
with effect from the afternoon of 30-04-2026.

Sl. Name of the Associate Name of the Institution in which serving
No. Professors

(1) (2) (3)

1 Tmt. D. Dhanalakshmi, Bharathidasan Government College for Women, Puducherry.
Associate Professor in Home  Science.

2 Dr. R. Azhagaiah, Kanchi Mamunivar Government Institute for Postgraduate
Associate Professor in Commerce. Studies and Research, Puducherry.

 (By order)

C. MALATHY,
Under Secretary to Government

(Higher and Technical Education).
————

GOVERNMENT OF PUDUCHERRY

DEPARTMENT OF HINDU RELIGIOUS
INSTITUTIONS AND WAQF

(G.O. Ms. No. 62/CHRI/T.4/2026/1762,
Puducherry, dated 14th July 2026)

ORDER

With reference to the Orders,  dated 30-06-2023
of the Hon’ble High Court of Judicature at Madras
in W.P. Nos.  34726 of 2022 and 3241 of 2023 and

(2) G.O. Ms. No. 1/CHRI/T.2/2023, dated 14-07-2023
of the Department of HRI and Waqf, Puducherry and
in exercise of the powers conferred under the
Puducherry Hindu Religious Institutions Act, 1972,
Thiru D. Soudagarane, son of Dhanabalu, Fieldman,
Veterinary Dispensary,  Thirukkanur,  Puducherry,
is  hereby appointed as  Temple Administ rat ive
Officer of Arulmigu Sri Nagamuthumariamman and
Sri Muthumariamman Devasthanam, Nainarmandapam,
Puducher ry on Honorary basi s ,  in  the  place of
Thiru K. Pannerselvam, TAO, retired. The Temple
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Administrative Officer shall administer the said
Devasthanam as envisaged in the provisions of the
Puducherry Hindu Religious Institutions Act, 1972 and
the rules framed thereunder.

Important duties and responsibilities of the Temple
Administrative Officer are given below

(i) To take over the administration of the said
Devasthanam along with movable and immovable assets;

(ii) Submission of compliance report on taking
over of the administration of the temple along with the
details of movable and immovable properties with a
period of fifteen days from taking over the administration;

(iii) Submission of annual report on maintenance
of movable and immovable assets including the cleaning
and desilting of temple ponds;

(iv) To co-ordinate and facilitate the completion
of work undertaken by donors as per rule 13 (9);

(v) Submission of annual budget by March as per
rule 13 of the Act;

(vi) To maintain accounts as per sections 14 to 17
of Hindu Religious Institutions Act and to get the
accounts audited annually by the Directorate of
Accounts and Treasuries, Puducherry;

(vii) Shall ensure that the Poojas and Festivals are
conducted according to the customs followed by the
Devasthanam;

(viii) Shall collect all debts and funds due to the
Institution and secure them from the loss or risk of loss;

(ix) Shall ensure that appropriate proceedings are
instituted to effect all debts and funds due to the
Institution or recovery thereof and also to defend such
action against the Institution in respect of the property
of the Institution;

(x) Shall not connive at or facilitate any act or
conduct of another person which would involve a
breach of trust or occasion risk or loss to the property
belonging to the Institution;

(xi) Shall strictly conform to and carry out the
terms and shall not encumber the properties of the
Institution by persistently incurring expenditure beyond
the limits of the income of the property of the
Institution;

(xii) Shall not in any way make use of the property
of the Institution or of his position as Temple Administrative
Officer, for his self-interest or private advantage; and
shall be personally responsible for the exercise of his
judgment and for performance of his duty and he cannot,

therefore, escape responsibility by leaving to another
person the exercise of judgment or the performance of
that duty.

The Temple Administrative Officer shall hold office
for a period of three years from the date of its appointment,
unless in the meanwhile removed or dismissed or on
resignation is accepted or otherwise cease to be Temple
Administrative Officer.

(By order)

R. COUMARANE,
Under Secretary to Government (HRI. & WAQF).

————

GOVERNMENT OF PUDUCHERRY

CHIEF SECRETARIAT (HEALTH)

(G.O. Ms. No. 20, Puducherry, dated 16th July 2026)

NOTIFICATION

On the recommendations of the Union Public
Service Commission and on his assumption of charge,
Dr. Ubaid Amir, is appointed as Medical Officer (Unani)
in the Directorate of AYUSH, Puducherry in Level-10 of
the pay matrix with a Pay Scale of  56,100-177,500 with
effect from the date of his joining duty.

2. He shall be on probation for a period of one year
from the date of his appointment.

3. He shall pass the prescribed Departmental test
during the period of probation or within the extended
period of probation, if any.

(By order of the Lieutenant-Governor)

V. SOUMYA,
Under Secretary to Government (Health).

————

GOVERNMENT OF PUDUCHERRY

DEPARTMENT OF HINDU RELIGIOUS
INSTITUTIONS AND WAQF

(G.O. Ms. No. 63/CHRI/T.4/2026/1761,
Puducherry, dated 20th July 2026)

ORDER

Adver t ing to  the  Orders,  dated  30-06-2023  o f
the Hon’ble High Court  of Judicature a t  Madras
in  W. P.  No s .  3 4 72 6  o f  2 0 22  an d  3 2 41  o f  2 0 2 3 ,
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(2) G.O. Ms. No. 1/CHRI/T.2/2023, dated 14-07-2023 and
in exercise of the powers conferred under the
Puducherry Hindu Religious Institutions Act, 1972,
Thiru R.B. Gnanavelou, son of Balasoundarame,
Inspector of Factories, Office of the Chief Inspector of
Factories and Boilers, Labour Department, Puducherry,
is hereby appointed as Temple Administrative Officer
of Arulmigu Anandha Muthumariamman and Arulmigu
Gengaimuthumariamman Devasthanam, Pillaithottam,
Oulgaret Commune,  Puducherry, on Honorary basis.
The Temple Administrative Officer shall administer the
said Devasthanam as envisaged in the provisions of the
Puducherry Hindu Religious Institutions Act, 1972 and
the rules framed thereunder.

Important duties and responsibilities of the Temple
Administrative Officer are given below

(i) To take over the administration of the said
Devasthanam along with movable and immovable assets;

(ii) Submission of compliance report on taking
over of the administration of the temple along with the
details of movable and immovable properties with a
period of fifteen days from taking over the administration;

(iii) Submission of annual report on maintenance
of movable and immovable assets including the cleaning
and desilting of temple ponds;

(iv) To co-ordinate and facilitate the completion
of work undertaken by donors as per rule 13 (9);

(v) Submission of annual budget by March as per
rule 13 of the Act;

(vi) To maintain accounts as per sections 14 to 17
of Hindu Religious Institutions Act and to get the
accounts audited annually by the Directorate of
Accounts and Treasuries, Puducherry;

(vii) Shall ensure that the Poojas and Festivals are
conducted according to the customs followed by the
Devasthanam;

(viii) Shall collect all debts and funds due to the
Institution and secure them from the loss or risk of loss;

(ix) Shall ensure that appropriate proceedings are
instituted to effect all debts and funds due to the
Institution or recovery thereof and also to defend such
action against the Institution in respect of the property
of the Institution;

(x) Shall not connive at or facilitate any act or
conduct of another person which would involve a
breach of trust or occasion risk or loss to the property
belonging to the Institution;

(xi) Shall strictly conform to and carry out the
terms and shall not encumber the properties of the
Institution by persistently incurring expenditure beyond
the limits of the income of the property of the
Institution;

(xii) Shall not in any way make use of the property
of the Institution or of his position as Temple Administrative
Officer, for his self-interest or private advantage; and
shall be personally responsible for the exercise of his
judgment and for performance of his duty and he
cannot, therefore, escape responsibility by leaving to
another person the exercise of judgment or the
performance of that duty.

The Temple Administrative Officer shall hold office
for a period of three years from the date of its appointment,
unless in the meanwhile removed or dismissed or on
resignation is accepted or otherwise cease to be Temple
Administrative Officer.

(By order)

R. COUMARANE,
Under Secretary to Government (HRI. & WAQF).

————

GOVERNMENT OF PUDUCHERRY

OFFICE OF THE CHIEF EDUCATIONAL OFFICER, KARAIKAL

No. 3133/CEO/KKL/E3(Exam.)/2026/1057.

Karaikal, dated 21st July 2026.

NOTIFICATION

It is hereby informed that the following candidate has lost her original S.S.L.C. Mark Certificate beyond the
scope of recovery and necessary steps have been taken to issue duplicate certificate. If, anyone finds the original
Mark Certificate, it / they may be sent to the Secretary, State Board of School Examinations (Sec.), College Road,
Chennai-600 006 for cancellation, as it / they is / are no longer valid.
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Sl. Name of the Register No., Sl. No. of the School in which
No. applicant session and Mark studied last

year Certificate

(1) (2) (3) (4) (5)

Tmt. / Selvi:

1 Sivappriya. S XM21R1212943249 March 2021 SL. No. SEC Annai Teresa Government Girls
20826078 Higher Secondary School, Karaikal.

V. VIJAYARANI,
Chief Educational Officer.

————

GOVERNMENT OF PUDUCHERRY

OFFICE OF THE DEPUTY DIRECTOR OF SECONDARY EDUCATION, KARAIKAL

No. 874/DDSE/KKL/E3(Exam.)/2026/222.
Karaikal, dated 21st July 2026.

NOTIFICATION

It is hereby informed that the following candidate has lost her original H.S.C. (I year and II year)
Mark Certificates beyond the scope of recovery and necessary steps have been taken to issue duplicate certificates.
If, anyone finds the original Mark Certificate, it / they may be sent to the Secretary, State Board of School
Examinations (Sec.), College Road, Chennai-600 006 for cancellation, as it / they is / are no longer valid.

Sl. Name of the Register No., Sl. No. of School in which
No. applicant session and the Mark studied last

year Certificates

(1) (2) (3) (4) (5)

Tmt. / Selvi:

1 Sivappriya. S 2212870633,
May 2022 XI    — VOC Government Higher Secondary School,
March 2023 XII (33753496) Kottucherry, Karaikal.

K. DJIA,
Deputy Director (SE.).

————

GOVERNMENT OF PUDUCHERRY

DEPARTMENT OF HINDU RELIGIOUS
INSTITUTIONS AND WAQF

(G.O. Ms. No. 65/CHRI/T.4/2026/1765,
Puducherry, dated 22nd July 2026)

ORDER

Adverting to the Orders, dated 30-06-2023 of the
Hon’ble High Court of Judicature at Madras in W.P.
Nos. 34726 of 2022 and 3241 of 2023, (2) G.O. Ms. No. 1/

CHRI/T.2/2023, dated 14-07-2023 and in exercise of

the powers conferred under the Puducherry Hindu

Religious Institutions Act, 1972, Thiru D. Veluraj, son

of Djearame, Construction Helper, Urban O and M

Division, Electricity Department, Puducherry, is hereby

appointed as Temple Administrative Officer of Arulmigu

Sri Muthumariamman Thirukoil, Villianur Main Road,

Pappanchavady, Puducherry, on honorary basis  in

the place of Thiru R. Elangovan @ Satheesh, TAO,

relieved. The Temple Administrative Officer shall
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administer the said Devasthanam as envisaged in the
provisions of the Puducherry Hindu Religious
Institutions Act, 1972 and the rules framed thereunder.

Important duties and responsibilities of the Temple
Administrative Officer are given below :

(i) To take over the administration of the said

Devasthanam along with movable and immovable assets;

(ii) Submission of compliance report on taking
over of the administration of the temple along with the
details of movable and immovable properties with a
period of fifteen days from taking over the administration;

(iii) Submission of annual report on maintenance

of movable and immovable assets including the cleaning
and desilting of temple ponds;

(iv) To co-ordinate and facilitate the completion
of work undertaken by donors as per rule 13 (9);

(v) Submission of annual budget by March as per
rule 13 of the Act;

(vi) To maintain accounts as per sections 14 to 17
of Hindu Religious Institutions Act and to get the
accounts audited annually by the Directorate of
Accounts and Treasuries, Puducherry;

(vii) Shall ensure that the Poojas and Festivals are

conducted according to the customs followed by the
Devasthanam;

(viii) Shall collect all debts and funds due to the
Institution and secure them from the loss or risk of
loss;

(ix) Shall ensure that appropriate proceedings are
instituted to effect all debts and funds due to the
Institution or recovery thereof and also to defend such
action against the Institution in respect of the property
of the Institution;

(x) Shall not connive at or facilitate any act or
conduct of another person which would involve a
breach of trust or occasion risk or loss to the property
belonging to the Institution;

(xi) Shall strictly conform to and carry out the
terms and shall not encumber the properties of the
Institution by persistently incurring expenditure beyond
the limits of the income of the property of the
Institution;

(xii) Shall not in any way make use of the property
of the Institution or of his position as Temple Administrative
Officer, for his self-interest or private advantage; and
shall be personally responsible for the exercise of his
judgment and for performance of his duty and he
cannot, therefore, escape responsibility by leaving to
another person the exercise of judgment or the
performance of that duty.

The Temple Administrative Officer shall hold office
for a period of three years from the date of its appointment,
unless in the meanwhile removed or dismissed or on
resignation is accepted or otherwise cease to be Temple
Administrative Officer.

(By order)

R. COUMARANE,
Under Secretary to Government (HRI. & WAQF).

————

GOVERNMENT OF PUDUCHERRY

JUDICIAL DEPARTMENT
(SUB-COURT, MAHE)

No. 533/SJM/A1/2026.
Mahe, dated 28th July 2026.

NOTIFICATION

It is hereby notified that the case records mentioned in the Annexure will be destroyed after one month
from the date of publication of this Notification. Hence, parties to those cases, are willing to get any of the documents
or certified copies thereof, may approach the Court within one month from the date of this publication.

S. VENGADALAKSHMI,
Sub-Judge.
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GOVERNMENT OF PUDUCHERRY

ELECTRICITY DEPARTMENT

NO. E-73263/ED/EE-C&TTC/JE/F-CGRF/2026-27,

Puducherry, dated 06th August 2026.

NOTICE

The Electricity Department, Government of Puducherry,
invites application from qualified persons for
consideration of appointment to the post of Member
(Consumer / Prosumer) in Consumer Grievance
Redressal Forum (CGRF) for Electricity Department for
a period of 3 years. The candidate shall be less than
65 years of age. The candidate shall hold office for a
term of three years from the date of appointment or till
he attains the age of 67 years whichever is earlier.

Member (Consumer / Prosumer) shall be a person of
ability, integrity and standing who has bachelor degree
and having adequate knowledge of, and have shown
capacity in, dealing with problems relating to engineering /
finance / commerce / economics / law / management, etc.,
having minimum 10 years of experience in Industries /
Commerce.

The Member (Consumer / Prosumer) shall receive
a consolidated, remuneration of 60,000 (Rupees sixty
thousand only) per month. He / she shall also be
entitled for TA / DA while on duty as eligible to Class I
Officers of the rank of Deputy Secretary in the Central
Government. The Member (Consumer / Prosumer) shall
be entitled for fixed Transport Allowance of 10,000 per
month. They shall also be entitled for 8 days casual
leave and 10 days medical leave in a calendar year.

Eligible candidates who are willing to be considered
for the post may apply directly to the Superintending
Engineer-cum-Head of Department, Electricity Department,
No. 137, Nethaji Subash Chandra Bose Road,
Puducherry-605 001 ,  in p lain paper  with detai ls ,
(i) Name and Address (ii) attested copies of Educational
Qualification Certificates (iii) Experience Certificate and
(iv) Birth Certificate. Applications must reach this office
on or before 20-08-2026, 5.45 p.m. Applications received
without proof of educational qualifications, experience
certificate, etc., or addressed to any officer / office
other than mentioned above and after due date and time
will not be considered. The details are also available in
the Department Website http://pedservices.py.gov.in.

SUPERINTENDING ENGINEER-CUM-
HEAD OF DEPARTMENT.

GOVERNMENT OF PUDUCHERRY

OFFICE OF THE COUNCIL OF MINISTERS

Puducherry, dated 04th August 2026.

LIMITED TENDER-CUM-AUCTION NOTICE

Public are hereby informed that the unserviceable Car
tyres / automobile spares / scrap of this office as listed
in the Annexure will be disposed off in as-is-where-is
condition by limited tender-cum-auction sale on
20-08-2026 at 11.30 a.m.
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Sl. Description of Stores proposed Quantity /
No. for condemnation Weight

(1) (2) (3)

1 Old tyre – 255/55/R19 12 Nos.

2 Old tyre – 235/60/R18 19 Nos.

3 Old tyre – 215/55/R17 43 Nos.

4 Old tyre – 205/65/R16 63 Nos.

5 O1d tyre – 205/65/R15 4 Nos.

6 Removable unserviceable iron spares Per kg.

7 Removable unserviceable aluminium Per kg.
spares.

8 Removable unserviceable plastic and One lot
rubber beadings.

Terms and Conditions

2. The sealed tenders should be addressed to the
“Private Secretary to Chief Minister, Office of the
Council of Ministers, Puducherry” duly superscripting
on the envelope as “Tender for purchase of old
unserviceable / worn out spares / parts condemned
tyres” and should reach this office on or before
18-08-2026 at 5.30 p.m. The tenders will be opened on
20-08-2026 at 11.00 a.m. in the presence of the tenderers
present if any, in the chamber of the Senior Accounts
Officer at the Office of the Council of Ministers,
Puducherry.

3. The tender will be awarded to the highest tenderer
on the spot.

4. If, the highest tender amount offered by the
tenderer is found to be not acceptable by the
undersigned, then the public auction will be conducted
on the spot, keeping the highest tender amount as the
minimum upset price for bid of auction.

5. The intending tenderers / bidders should deposit
an earnest money of  2,000 (Rupees two thousand only)
along with sealed tenders. The earnest money deposit
of the unsuccessful tenderers will be refunded on the
same day soon after completion of the tender / auction
sale.

6. The successful tenderer / bidder should pay the
entire amount soon after the completion of the tender /
auction sale and should clear the sold materials at his /
her own arrangements / cost before 5.00 p.m. on the
same day, failing which the office will not be held
responsible either for the safe custody or for loss or
damage of articles once the tender / auction sale is over.

7. GST will be charged extra as per the sale
applicable as the time of tender / auction sale.

8. No claim on the quantity or quality of the articles
will be admitted once the tender / auction sale is over.

9. The intending tenderers / bidders can inspect the
unserviceable articles during the office hours from
10.00 a.m. to 12.00 noon on any working day, but on or
before the date of receipt / auction sale at this office
with the permission of the undersigned.

10. The tenders offered after the due date and time
will be rejected.

11. The undersigned reserves the right to accept
or reject any or all tenders without assigning any
reason thereof and the decision of the undersigned in
this regard will be the final and binding on all the
tenders. If, the tender / auction date falls on a public
holiday, the tender / auction sale will be held on the next
working day.

12. Along with the tender, a copy of all the following
self-attested documents should be submitted by the
tenderers / bidders.

(a) Aadhaar Card

(b) Valid GST Certificate

13. Individuals / Partner of a firm who have / has
been punished under Criminal Precedence Code / IPC
or any criminal case is under process, is not eligible for
participating in the tender-cum-auction. Any false
representation is found during the tender / bid process,
the tender offered by him / them will be cancelled and
his / her earnest money deposit will be forfeited.

14. If, any or all participant(s) misbehaves during the
tender / auction process, the tenderer(s) / bidder(s) will
be removed from the place of auction, also his / her /
their tender(s) will be removed from the place of auction
and also his / her / their tender(s) will be rejected and
the earnest money deposit will be forfeited.

15. Any other person, other than the tenderer /
bidder or his authorized person will not be admitted at
the time of opening the tender / auction process.

16. This office will not be in any way held responsible
for the safe custody or any loss of the sold articles,
once the tender / auction is finalised. No claim on the
quantity and quality of the materials will be entertained.

Dr. A. AMUTHAN,
Deputy Secretary to Government-cum-

Private Secretary to Chief Minister.
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GOVERNMENT OF PUDUCHERRY

DEPARTMENT OF WOMEN AND CHILD DEVELOPMENT

Yanam, dated 06th August 2026.

TENDER-CUM-PUBLIC AUCTION NOTICE

Sealed tenders are invited for the sale of old, unserviceable / obsolete articles like aluminium vessels,
stainless steel vessels, wood, iron, plastic materials, old books and waste papers, etc., of the various Anganwadi
Centres of Zone-V under the control of ICDS Project-V, Yanam, Office furniture and e-waste materials belonging to
the Office of the Welfare Officer, Yanam and Department of Women and Child Development, Yanam, will be disposed
of on an “as-is-where-is-condition”.

Terms and Conditions

1. All the intending tenderers may inspect the unserviceable items in each and every Centres of ICDS
Project-V, Zone-V in Yanam area. The name of the Anganwadi centres and list of materials are pasted on the
Notice Board of the Department of Women and Child Development, Yanam.

2. The intending tenderers may inspect the materials with the permission of the concerned Anganwadi
Workers from 17-08-2026 to 20-08-2026 during 10.00 a.m. to 2.30 p.m.

3. The intending tenderers may submit sealed tender covers addressed to the Welfare Officer, Department
of Women and Child Development, Ground Floor, Mini Civil Station, Yanam–533 464. The cover should contain the
tender amount for the unserviceable materials as detailed below:

Sl. No. Anganwadi Centres details Materials specification Rate to be quoted

(1) (2) (3) (4)

1 ICDS Project-V, Yanam Office, Furniture, e-waste materials and other materials. Rate per lot
Mahatma Jyotirao Phule B.C.
Boys’ Hostel, ITI College Campus,
Draksharama Road, Yanam.

2 9 Anganwadi Centres in Yanam Aluminium materials, plastic materials, brass, Rate per lot
area. wooden materials, stainless steel, weight /

height machine, iron materials.

3 9 Anganwadi Centres and Office. Old papers Rate per Kg.

4. The tender cover should reach the undersigned on or before 20-08-2026 at 2.30 p.m. The tender covers
received after due date and time will be rejected.

5. The tender covers will be opened on 20-08-2026 at 4.00 p.m. in the presence of tenderers who are present
at the time of opening the covers. The tender will be conducted in the Chamber of Regional Administrator, Office of
the Regional Administrator, Yanam.

6. The tenderer should submit the documents such as self-attested copies of (i) copy of GST Certificates
(ii) copy of PAN Card and (iii) copy of Aadhaar Card. If, any false representation is found during tender process,
the tender submitted by him / her will be cancelled. The GST Certificate will be verified through online before
commencement of the tender. If, any inoperative GST status found, the same tender cover will be rejected before
commencement of the tender.

7. The public vocal auction will be conducted on the spot, keeping the highest amount quoted in the tender
form as the minimum amount for the bid to start vocal auction.

8. If, any / all participants misbehave during the tender process, the tenderer(s) / bidder(s) will be removed
from the place, also their tenders will be rejected.
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AFFIDAVIT

I, Lehoria Mary, wife of Thangavel, Christian, aged
about 36 years, residing at No. 51, Matha Kovil Street,
Thennankudy, Thirunallar Commune, Karaikal District
and Munsif, do hereby solemnly affirm and state as
follows:

That I am the deponent herein and made this
affidavit on behalf of myself.

 I state that my name is entered as ‘Lehoria Mary’
in my Birth Certificate, issued by Karaikal Municipality,
Karaikal bearing Registration No. K/1990/03471,
dated 23-11-1990.

 I state that my name is entered as ‘Ligoriya’ in
my Aadhaar Card, issued by  Unique Identification
Authority of India bearing No. XXXX XXXX 3192.

I state that my name is entered as ‘Lehoria Mary’
in my Elector ’s Photo Identity Card, issued by
Election Commission of India bearing  No. URI0009399.

I state that my name is entered as ‘A. ’
in my Marriage Invitation at Karaikal Arulmigu
Annamalai Eswarar Temple, dated 27-11-2015.

I state that my name is entered as ‘Ligoriya’ in my
PAN Card, issued by the Income-tax Department,
Government of India, bearing No. BVIPL0845A.

I state that my name is entered as ‘Lehoria Mary A’
in my Savings Bank Passbook, issued by Indian
Overseas Bank, Thirunallar Branch bearing Account
No. XXXXXXXXXXX9379.

I state that my name is entered as ‘Lehoria Mary’
in my Marriage Certificate, issued by Karaikal
Municipality, Karaikal bearing Registration No. 440/
DM/2015, dated 27-11-2015.

I state that my name is entered as ‘’
in our Family Ration Card, issued by the Department
of Civil Supplies and Consumer Affairs, Karaikal
bearing No. 468664.

Hence, I submit that the names described in the
abovesaid records as ‘Lehoria Mary’, ‘Ligoriya’,
‘A. ’, ‘Lehoria Mary A’ and ‘
’ are referring one and the same person, i.e.,
myself only.

Further, I state that hereinafter, for all my official
and private purposes, I shall be called, known and
distinguished only by the name ‘Lehoria Mary’.

The above statements in the foregoing paragraphs
is true to the best of my knowledge and belief.

Solemnly affirmed and signed before the Notary Public
at Karaikal, on this 15th day of July 2026.

Ack No. 010 T. LEHORIA MARY.

————

AFFIDAVIT

I, Nagammal, daughter of Muthaiyan and Ammasi,
wife of Pavadaisamy, aged about 76 years, converted
Muslim, housewife, residing at No. 18, Kanniyamman
Kovil Street, Paravaipet, Thalatheru, Karaikal, do hereby
solemnly and sincerely affirm, and state as follows:

That I am the deponent herein.

I state that my name is mentioned in my Aadhaar
Card No. XXXX XXXX  5648, issued by Unique
Identification Authority of India as ‘Nagammal
Pavadaisamy’.

I state that my name is mentioned in my Elector’s
Photo Identity Card No. UDJ0172353, issued by
Election Commission of India as ‘Nagammal’.

9. At the end of vocal auction, the successful tenderer / bidder should remit the entire amount to the Welfare
Officer, Department of Women and Child Development, Yanam, in cash, immediately after finalization of the tender /
auction. The applicable rate of GST will be charged on the finalised tender amount as per rules.

10. The entire unserviceable materials, old waste papers should be removed within 3 days from the date of
tender at his / her / their own risk and cost. No claim on the quantity or quality of the articles will be entertained once
the tender is finalized. This office will not hold responsibility for the materials, once the tender/auction is finalized.

11. The undersigned reserves the right to accept or reject any or all the tenders without assigning any
reasons thereof, in the interest of the public. In case of any dispute, the decision of the undersigned will be the final.

SHIVRAJ MEENA,
Regional Administrator.
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I state that my name is mentioned in our Family
Ration Card vide  No. 421380, issued by the
Department of Civil Supplies and Consumer Affairs,
Karaikal as ‘’.

As I have converted myself from Hindu religion
to Muslim religion in the Certificate, dated
10-06-2026, issued by the Government Kazi for
Karaikal District, I have changed my name as ‘Amina
()’.

Therefore, I do hereby declare that all the abovesaid
names are referred, identified and relate to one and
the same person, that is myself the deponent herein.

I state that hereinafter, I shall be known and
identified only by the name as ‘Amina’ for all
purposes.

I state that what are all stated in the above
paragraphs is true and correct to the best of my
knowledge, belief and information.

Solemnly affirmed and impressed my left-hand
thumb-impression before the Notary Public at Karaikal,
on this 20th day of July 2026.

Ack No. 011 L T I OF NAGAMMAL.

————

AFFIDAVIT

I, Malathi, daughter of Thangayan and Soraja, wife
of Arulneethi, aged about 47 years, converted Muslim,
housewife, residing at No. 458/5, 1st Floor, Bharathiyar
Road, Keezhakasakudi, Karaikal, do hereby solemnly
and sincerely affirm, and state as follows:

That I am the deponent herein.

I state that my name is mentioned in my Aadhaar
Card No. XXXX XXXX  0005, issued by Unique
Identification Authority of India, as ‘Malathi’.

I state that my name is mentioned in my Elector’s
Photo Identity Card No. UDJ0282426, issued by
Election Commission of India, as ‘Malathi’.

I state that my name is mentioned in my Passport
No. Y7212131, issued by Regional Passport Office,
Tiruchirappalli, as ‘Malathi’.

I state that my name is mentioned in my Driving
Licence (Tamil Nadu) DL. No. TN82 20200000948,
issued by Regional Transport Office, Mayiladuthurai,
Nagapattinam as ‘Malathi A’.

I state that my name is mentioned in our Family
Ration Card vide  No. 16178, (Smart Card
No. 340000409827), issued by the Department of Civil
Supplies and Consumer Affairs, Karaikal, as ‘’.

As I have converted myself from Hindu religion
to Muslim religion in the Certificate, dated
10-06-2026, issued by the Government Kazi for
Karaikal District, I have changed my name as ‘Mahira
()’.

Therefore, I do hereby declare that all the
abovesaid names are referred, identified and relate
to one and the same person, that is myself the
deponent herein.

I state that hereinafter, I shall be known and
identified only by the name as ‘Mahira’ for all purposes.

I state that what are all stated in the above
paragraphs are true and correct to the best of my
knowledge, belief and information.

Solemnly affirmed and signed before the Notary Public
at Karaikal, on this 20th day of July 2026.

Ack No. 012  .

————

AFFIDAVIT

I, D. Rathishdev, son of Damodaran, aged about 23 years,
residing at No. 34, Mariamman Koil Street, Periyar Nagar,
Kuruvinatham, Puducherry-607 402, do hereby solemnly
and sincerely affirm, and state on oath  as follows:

That I am the deponent herein and I am well aware
of the facts of my deposition.

 I state that my minor daughter ’s name is
mentioned as ‘Dakshitadev R’ in her Birth Certificate
bearing Registration No. OM/E/2025/03998, issued by
Oulgaret Municipality, Puducherry.

Due to numerological reason, I have changed my
minor daughter’s name as ‘Dakshitha Dev. R’.

Hereafter, I state that my minor daughter shall be known
and identified only by the name as ‘Dakshitha Dev. R’
for all purposes.

That the above statements in the foregoing paragraphs
are true to the best of my knowledge and belief.

Solemnly affirmed and signed before the Notary Public
at Puducherry, on this 20th day of July 2026.

923253 D.  .
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AFFIDAVIT

I,  Kaliappan Alias Gokul,  son of Govindan, aged
about 41 years and residing at Plot No. 175, Ground
Floor, 12th H-Cross, Krishna Nagar, Lawspet,
Puducherry- 605 008, do hereby solemnly and sincerely
affirm, and state as follows:

That I am the deponent herein and made this
affidavit on behalf of myself.

I state that in my Birth Certificate  under
Registration No. C/1985/00916 and in my Marriage
Certificate under Serial No. of Marriage 892 of year
2011, my name has been mentioned as ‘Kaliappan @
Gokul’.

In my Transfer  Certi ficate under Admission
No. 583, my name has been mentioned as ‘Kaliappan @
Gokul G’.

In my Aadhaar Card under No. XXXX XXXX 2130,
my name has been mentioned as ‘Kaliappan
)’.

In my E lec to r ’s Photo  Ident i ty Card  under
No. CMS0314922, my name has been mentioned as
‘Kaliappan @ Gokul   @ ’

In my Passport under No. P6209401, my given
name has been mentioned as ‘Kaliappan’.

In my Driving Licence under No. TN22Z20120001138, my
name has been mentioned as ‘Kaliappan G’.

In my PAN Card under No. AYPPK2910G, my name
has been mentioned as ‘Kaliappan’.

In the particulars of the family members in the
Family Ration Card, under No. 71605, my name has
been mentioned as ‘’.

In the e-Family Ration Card, under No. 71605, my
name has been mentioned as ‘G Kaliappan’.

Therefore, I do hereby state that all the abovesaid
names are referred, identified and relate to one and
the same person, that is me, the deponent herein.

I state that hereafter, I shall be known and
identified by the name with initial as ‘Kaliappan
(’ for all purposes.

I state that what are all stated in the above
paragraphs is true and correct to the best of my
knowledge, belief and information.

Solemnly and sincerely affirmed, and signed before
the Notary Public at Puducherry, on this 21st day of
July 2026.

923255                                             KALIAPPAN.

————

AFFIDAVIT

I, N. Nageswari, wife of A.Narayanan, aged about
38 years and residing at No. 3, Mariamman Koil Street,
Varkkalodai, Manapattu, Manapet post, Bahour,
Puducherry-607 402, do hereby solemnly and sincerely
affirm, and state on oath as follows:

That I am the deponent herein and I am well aware
of the facts of my deposition.

1. I state that as per my Birth Certificate bearing
Registration No. K/1988/00246, issued by Bahour
Commune Panchayat, Puducherry, as per my Marriage
Certificate No. 12, issued by Bahour Commune
Panchayat, Puducherry and as per e-Family Ration
Card No. 438594, issued by the Department of Civil
Supplies and Consumer Affairs, Puducherry, my name
is mentioned as ‘Nageswari’.

2. I state that as per my Elector’s Photo Identity
Card No. MRJ0257618, issued by Election Commission of
India, as per my son Rohith’s Birth Certificate
bearing Registration No. PM/M/2009/004162, issued
by Pondicherry Municipality, Puducherry and as per
my daughter Dakshata’s Birth Certificate bearing
Registration No. OM/E/2013/006379, issued by
Oulgaret Municipality, Puducherry, my name is
mentioned as ‘Nageshwari’.

3. I state that in my son N Rohith’s S.S.L.C. Mark
Sheet bearing Certificate SL. No. SEC 26366437,
issued by the Member-Secretary (SEC), State Board
of School Examinations, Tamil Nadu and as per my
son Rohith’s School Transfer Certificate vide
Admission No. 7390, issued by the Vice-Principal,
Presidency Higher Secondary School,
Reddiyarpalayam, Puducherry, my name is mentioned
as ‘N Nageshwari’.

4. I state that as per my Aadhaar Card No. XXXX

XXXX 0748, issued by Unique Identification
Authority of India, as per my PAN Card
No. BWAPN0034N, issued by the Income-tax
Department, Government of India, as per my Driving
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Licence vide DL. No. PY01B20260000484, issued by
the Transport Department, Puducherry, my name is
mentioned as ‘N Nageshwari’.

5. I state that as per my Savings Bank Passbook
vide Account No. XXXXXX4568, issued by State
Bank of India, Manapet Branch, Puducherry, my name
is mentioned as ‘Nageshwari N’.

6. I state that as per our Family Ration Card
No. 438594, issued by the Department of Civil
Supplies and Consumer Affairs, Puducherry, my name
is mentioned as ‘’.

Hence, I declare that all the abovesaid names are
referring one and the same person, i.e., myself only.

I state that hereafter, I shall be known and
identified only by the name as ‘N.Nageswari’ for all
purposes.

The above statements in the foregoing paragraphs
are true to the best of my knowledge and belief.

Solemnly affirmed and signed before the Notary Public
at Puducherry, on this 22nd day of July 2026.

923256 N. NAGESWARI.

————

AFFIDAVIT

I, Ramasoundarame, son of Sundaram, residing at
No. 20, Othavaadai Street, New Saram, Puducherry-605 013,
do hereby solemnly and sincerely affirm, and state on
oath as follows:

That I am the deponent herein and I am well aware
of the facts of my deposition.

I state that my name is entered as ‘Ramasoundarame’
in my Birth Certificate vide Registration No. OM/L/1968/
000031, issued by Oulgaret Municipality, Puducherry.

I state that my name is entered as ‘Ramasoundarame’
in my Aadhaar Card No. XXXX XXXX 7752, issued
by Unique Identification Authority of India.

I state that my name is entered as ‘Ramasoundarame’
in my School Transfer Certificate, issued by the
Headmaster, V.O.Chidambaranar Government High
School, Puducherry.

I state that my name is entered as ‘Ramasoundarame’
in my Marriage Register Serial No. 2284 of year 2010,
issued by Marriage Sub-Registrar, Oulgaret, Puducherry.

I state that my name is entered as ‘Ramasoundarame’
in my Passport No. R9827883, issued by Republic of
India.

I state that my name is entered as ‘’ in
my Family Ration Card bearing No. 112237, issued by
the Department of Civil Supplies and Consumer
Affairs, Puducherry.

I state that my name is entered as ‘Ramasundaram’
in  my Elec tor ’s  Pho to  Id ent i ty  Card  be ar ing
No. RNV0188326, issued by Election Commission of
India.

I state that my name is entered as ‘Ramasundaram S’
in my PAN Card No. AJEPR5797C, issued by the
Income-tax Department, Government of India.

I state that my name is entered as ‘Ramasundaram S’
in my India Driving Licence No. TN31 19861000059,
issued by the Transport Department, Puducherry.

I state that my name is entered as ‘Ramasundaram’
in my daughter Dharshini’s Birth Certificate vide
Registration No. C/2001/01772, issued by Pondicherry
Municipality, Puducherry.

I state that my name is entered as ‘Ramasundaram’
in my daughter Kavitha’s Birth Certificate vide
Registration No. PM/M/2003/004286, Pondicherry
Municipality, Puducherry.

Therefore, I do hereby declare that all the names i.e.,
‘Ramasoundarame’, ‘’, ‘Ramasundaram’ and
‘Ramasundaram S’ are denoting one and the same
person, they referring me and myself only.

Finally, I state that hereinafter, I shall be known
and identified as ‘Ramasundaram’ only.

I take oath and solemnly declare / affirm that the
above information furnished by me is correct and that
I have not concealed or misrepresented any facts on
the above matter.

Solemnly and sincerely affirmed, and signed before
the Notary Public at Puducherry, on this 10th day of
July 2026.

923258 S. RAMASOUNDARAME.

————

AFFIDAVIT

I, Saravanan, son of Kasinathan, residing at No. 60,
Perungalur Road, Mangalam Nagar, Karikalampakkam,
Puducherry-605 007, do hereby solemnly and sincerely
affirm, and state as follows:
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That I am the deponent herein. I state that my
minor son’s name is mentioned as ‘Sreevarun S’ in
his Birth Certificate, issued by Oulgaret
Municipality, Puducherry vide Registration No. OM/
J/2024/2239.

I state that my minor son’s name is mentioned as
‘Sreevarun S’ in his Aadhaar Card vide No. XXXX

XXXX 9673, issued by Unique Identification
Authority of India.

I state that my minor son’s name is mentioned as
‘’ in our Family Ration Card No. 460559,
issued by the Department of Civil Supplies and
Consumer Affairs, Puducherry.

Due to numerological and sentimental reasons, I have
changed my minor son’s name as ‘Sivasubramani’.

Hence, I hereby declare that henceforth, my minor
son shall be known, called, referred and identified by
the name as ‘Sivasubramani ()’ for all
purposes.

I state that what are all stated in the above
paragraphs is  true and correct to the best of  my
knowledge, belief and information.

Solemnly affirmed and signed before the Notary Public
at Puducherry, on this 23rd day of July 2026.

923259 SARAVANAN.

————

AFFIDAVIT

I,  Chandrasekar Palanisamy,  son of Dr. K.N. Palanisamy,
aged about 48 years, residing at Plot No. 9, 1st Cross Street,
Floss Carmeli, Muthialpet, Puducherry- 605 003, do
hereby solemnly and sincerely affirm, and state as
follows:

That I am the deponent herein and I swear this
affidavit on behalf of my minor son aged about 14 years.

I state that my minor son’s name is mentioned as
‘Sriraghavan’ in his Birth Certificate  bearing
Registration No. J/2012/3869, issued by Oulgaret
Municipality, Puducherry.

I state that my minor son’s name is mentioned as
‘Sriraghavan Chandrasekar ’ in his Aadhaar Card
No. XXXX XXXX 2145, issued by Unique Identification
Authority of India.

I state that my minor son’s name is mentioned as
‘’ in our Family Ration Card No. 056381, issued
by the Department of  Civil Supplies and Consumer Affairs,
Puducherry.

I state that my minor son’s given name is mentioned
as ‘Sriraghavan’ and surname as ‘Chandrasekar’ in
his Passport under No. AP158089, issued by Republic
of India, Chennai.

Hence, I state that all the names i.e., ‘Sriraghavan’,
‘Sriraghavan Chandrasekar’, ‘’ and given
name as ‘Sriraghavan’ surname as ‘Chandrasekar’ are
referred to one and the same person, i.e., my minor
son only.

I hereby declare that henceforth my minor son
shall be called, known and identified only by the
name as ‘Sriraghavan Chandrasekar’ for all purposes.

I state that the above statements in the foregoing
paragraphs are true and correct to the best of my
knowledge and belief.

Solemnly affirmed and signed before the Notary Public
at Puducherry, on this 25th day of July 2026.

923265 P. CHANDRASEKAR.

————

AFFIDAVIT

I,  Gowri,  daughter of Subburayalu, wife of Chinnaraj,
aged about 53 years and residing at No. 275, Lenin Street,
Kuyavarpalayam, Saram, Puducherry- 605 013, do hereby
solemnly and sincerely affirm, and state as follows:

That I am the deponent herein and made this
affidavit on behalf of myself.

I state that in my Transfer Certificate under
Admission No. 289, my name has been mentioned as
‘S.’.

 In my Aadhaar Card under No. XXXX XXXX

9332, issued by Unique Identification Authority of
India and in my Elector ’s Photo Identity Card,
under No. SCO0231209, my name has been
mentioned as   ‘Gowriraj (’ issued by
Election Commission of India.

In my PAN Card under No. CZBPG3292A, my
name has been mentioned as ‘Gowriraj’.
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In my Savings Bank Account Passbook, issued by
Puduva i  Bhara thiar  Grama Bank,  Puducherry
Town Branch, my name has been mentioned as
‘Gowri Raj C’.

In the particulars of the family members in the
Family Ration Card under No. 184245, my name has
been mentioned as ‘’.

Therefore, I do hereby state that all the abovesaid
names are referred, identified and  relate to one and
the same person, that is me, the deponent herein.

I state that hereafter, I shall be known and identified
by the name ‘Gowri (’ for all purposes.

I state that what are all stated in the above
paragraphs are true and correct to the best of my
knowledge, belief and information.

Solemnly and sincerely affirmed, and signed before
the Notary Public at Puducherry, on this 28th day of
July 2026.

923268                                                  GOWRI.


